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   SE domains





Note: SA (self-awareness), SM(self-management), SW(social awareness), RM (relation man- agement), SFP (strategy formulation and planning)

Table 1 Reliability corrected for measurement errors (9TNR)
n = 122








               Composite reliability (α)

Self-awareness











0.706 

Self-management










0.703

Social awareness










0.595

Relation management









0.736

Team synergy











0.793

Innovation












0.664

Goal specification










0.685

Use of resources










0.762

Strategy formulation and planning






0.701

Coordination











0.566

Table 2 Teamwork effectiveness clusters and definitions
Teamwork effectiveness







Definition
Team Synergy



A sense of purpose which is shared among 

team members

Innovation







The team is constantly looking for ways of 










improving standard and requirements of project

Goal specification





Identify and define clear goals and ensure 
goals set are attainable and measurable

Use of resources





       All resources including people, printing of
 









materials and any equipment necessary 
for the project are used effectively and 
to their full potential
Strategy formulation and planning

       The team formulate strategies and develop 










       proper plans for the assigned project

Coordination






       Members of the team set timescales 
for the group to achieve deadline required
for the project

Team monitoring





       Constantly reminding members about
deadline and supporting one another

Source: Bateman et al. 2002; Clarke, 2010
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